CHAPTER  THIRTEEN
THE FUTURE OF MANAGEMENT
The dawn is breaking, know ye what to do with the day?
On morning wings how active springs the mind, that leaves the load of yesterday behind.
POPE.
IN previous chapters I have tried to show not only whaf
management is, but what sort of person the manager
should be. To me, therefore, the future of management
should be, in a nutshell, the development of management
as I see it, practised* by the manager as I envisage him.
There has, however, been so much discussion in recent
months on the "status" of managers that I would like to
examine briefly the relationship of the manager to other
members of the community, particularly to those who are
commonly known as professional men, i.e. those who are
accepted by the community as conforming to a reasonable code of
social conduct, and who have a known measure of learning in the
profession they practice.
Now, there is ample evidence that many managers are
thinking more highly of their "place in the sun" than ever
before. This is perhaps natural as greater reliance has
had to be placed on them during the war, with its tre-
mendous industrial expansion and the relative increase in
responsibilities and power of the managers, as compared
with the "owners." In addition, numerous writers, headed
up by the extremely able James Burnham1 have done
their best to swell the growing ego of those actively
concerned with managing.
I remember reading The Managerial Revolution while
on a week's holiday, and whether it was the sea air
or the theme of the book, I certainly felt better! When F
had more time for consideration I began, however, to feel
that, satisfying though it was to find "that the "manager is
becoming the salt of the earth" I ought really to take some
of the statements with a few grains of this salt and say to
1 The Managerial Revolution, by James Burnham.
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